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Employment
Pl ks s H ]
Houston Casudity Compdany

offered exclusively by Frofessional Indemnity Agency, Inc. (FLA, NG

% Program Features:

Frior dcts coverdge

Mo co-payment

Duty to defend, pay on behalf of coverage

Worldwide Coverage

Mo intentional acts exclusion

Mo downsizing exclusion

Consent to settle by insured, with o S0% harmmer

Funitive damages included instofes that allow insurability

Special Deductible Feature — reduces deductible in half if panel counsel
s contacted for advise prior to a termination or demotion
Narmed insured includes,

s Entity

o Current and former directors, officers and theirspouses

o Fartners, managers, supendsorn, employess, full time and part time, seasonal,
temporary and lecsed employess,

¢ Independent contractor by endorsement
o Wolunteers, inferns



Broad Coverage:
e [Discrimination coverdge

o  Harassment coverage, both sexual and non sexual, including hostile
wOrk emvironmment

e |Nappropricte employrnment conduct including
e W rongful termination
¢ Breach of implied employment contract

s Breach of the covenant of good faith and fair dealings in the employment
contract

s Constructive termination

o WWrongful demaotion

o WWrongful discipline

« Wrongful denial of fenure

« Wrongful deprivation of career opportuniby

o [Megligent hiring, supervision or evaluation

« Retaliation

e« Nisrepresentation or defamation

o Infliction of of emotional distress. mental injury of mental anguish

o« Fale arrest, detention or imprisonment

s Libel, slander, defamation of character or amy invasion of right of privacy

o Emplovment termination in violation of federal and state lors

o Miolations of the Uniformed Services Employment and Eeemployment Eights
Act



Risk Management Features

From ouryedrs of nandling EPL claims, we understand the
Imoortance of an experienced and knowledgedble defense counsel.
Qur policyholders have The right 1o select d locdal panel defense
counsel from d listing of over 100 of the best lalor [aw fitns In the U.S.
that specidlize in corpordie employvment law. The locdl panel
defernse counsel will diso act ds support 1o your human resclurces
facilities by helping them dedl with the exoosures and risks of
employmeant-relaied praclices.

As a risk management service, our panel counsel will provide 30
minutes of free advise and counsel each month.

Folicyholders receive addifiondl risk mandgemeant senices such as
¢ HRCare Website —wwiw.hrodre.com - website confdining d legal

cuice, references; resourges ehdl room: sell-Audit, Inks Taothet siTes



